
COUNTY COUNCIL LOCAL COMMITTEE FOR 
SOUTH LAKELAND

Meeting date: 30th September 2019

From: Executive Director – Corporate, Customer and 
Community Services

COMMUNITY DEVELOPMENT AND PUBLIC HEALTH ACTIVITY 
- UPDATE

1.0 EXECUTIVE SUMMARY

1.1 This report draws attention to key Community Development and Public 
Health Activity undertaken by the South Lakeland Area Support Team 
and the Locality Public Health Manager.    

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 Community Development and Public Health Activity contribute to 
achieving the outcomes set out in the Council Plan 2018-2022 in 
particular;

 People in Cumbria are healthy and safe, and, 

 Places in Cumbria are well-connected and thriving.

The activity embraces the ‘New ways of working’ with a focus on

 Working with partner organisations and communities to achieve 
shared aspirations, and, 

 Exploring new ways to deliver services and maximise our 
resources.

Additionally Community Development and Public Health Activity 
addresses the overarching ambition of the Cumbria Health and 
Wellbeing Strategy 2019-’29 “To enable Cumbrian communities to be 



healthy and to tackle health inequalities”. By identifying and 
productively connecting unconnected local assets the Area Support 
Team and the Locality Public Health Manager are working to progress 
the Cumbria Joint Public Health Strategy which emphasises the 
importance of building five types of community assets, namely;

 Natural assets: A high quality natural environment that provides 
opportunities for engagement with the natural world.

 Human assets: People with the skills, knowledge, and 
experience that give them the capacity to take part in society and 
have meaningful and fulfilling lives.

 Social assets: A good social infrastructure, with networks and 
institutions that allow people to connect to each other.

 Physical assets: A good physical infrastructure including 
housing, transport, and a commercial environment that 
promotes healthy behaviours.

 Financial assets: Adequate financial resources that are fairly 
distributed.

   

2.2 All activities undertaken are assessed to ensure that the equality and 
diversity impacts are understood and appropriately addressed.

3.0 RECOMMENDATION

3.1 Members are asked to note the content of this report.

4.0 BACKGROUND

4.1 This report draws attention to key Community Development and Public Health 
Activity undertaken by the South Lakeland Area Support Team and the Public 
Health Locality Manager to progress the Council’s Strategic aims, the Cumbria 
Joint Health & Wellbeing Strategy 2019-’29 and the Cumbria Joint Public 
Health Strategy in South Lakeland.

4.2 Additionally the Community Development Team continues to work alongside 
local members (supporting them in their community leadership role) and is 
engaged with local communities to help them shape council services. The 
team continues to work towards the objectives set which include bespoke 



engagement around local issues, supporting grant processes and supporting 
the Children & Young People’s Working Group.        

4.3 Community Development and Engagement:

Led by the Local Area Team Community Development Officers and Assistant 
a wide range of activity is being pursued across South Lakeland. One example 
of recent activity designed to engage community interests in promoting 
wellbeing and community resilience emerged from the Bishop of Carlisle’s 
Lenten walk through Cumbria. The walk included a lunch meeting in Beetham 
attended by local councillors and the public health manager, here members 
of the Kent Estuary Ecumenical Mission expressed an interest in Asset Based 
Community Development (ABCD).

 

The Kent Estuary Ecumenical Mission invited the communities and public 
heath team to a September meeting where the role of ABCD in the promotion 
of wellbeing was explored, the meeting was a great success and has linked 
the Ecumenical Mission to local wellbeing groups; promoting community 
cohesion and productively connecting unconnected local assets.



4.4. Addressing health Inequality in South Lakeland (Life Expectancy & 
Deprivation):

Working is ongoing with Bay Health & Care Partners to develop a Morecambe 
Bay Population Health Plan. It is proposed that this plan compliments the 
Cumbria Joint Public Health Strategy. To inform this an exploration of the 
relationship between life expectancy and deprivation in South Lakeland has 
been undertaken. Key data is provided below:

Table I. Lower Super Output Area (LSOA); Deprivation and Life Expectancy 
  - South Lakeland

  

 National 
Decile

Local 
Decile

Female Male

Kendal Kirkland 4 1
Ulverston East 4 1
Kendal Far Cross 5 1
Kendal Highgate 5 1
Kendal Underley 5 1
Whinfell 5 1
Hawkshead 5 2
Staveley-in-Cartmel 5 2
Ulverston Central 5 2
Ulverston Town 5 2
Low Furness & Swarthmoor: South 5 2
Lakes Grasmere 6 2
Windermere Town: North West 6 3
Burneside 6 3
Kendal Fell 6 3
Lyth Valley 6 3
Coniston 6 3
Crake Valley 6 3
Sedbergh: Fringe 6 4
Lakes Ambleside: West Central 7 4
Windermere Applethwaite 7 4
Staveley-in-Westmorland 7 4
Broughton: North 7 4
Sedbergh: Central 7 4

82.9 83.0

Index of Multiple Deprivation
(1 = Most deprived 

10 = Least deprived)Lower Super Output Area 
(Local Name)

Life Expectancy 
at Birth (yrs)

82.8 79.4

86.9 83.5

83.9 81.6



 National 
Decile

Local 
Decile

Female Male

Crooklands 7 5
Milnthorpe 7 5
Ulverston North 7 5
Grange: North 7 5
Holker 7 5
Low Furness & Swarthmoor: North 7 5
Low Furness & Swarthmoor: Central 7 6
Lakes Ambleside: North South East 8 6
Windermere Bowness South 8 6
Kendal Mintsfeet 8 6
Kendal Strickland 8 6
Kendal Nether 8 6
Kendal Oxenholme 8 7
Broughton: South 8 7
Kirkby Lonsdale: Central 8 7
Natland 8 7
Arnside & Beetham: East 8 7
Grange: Central 8 7
Ulverston South 8 8
Windermere Bowness North 9 8
Windermere Town: South East 9 8
Kendal Castle 9 8
Kendal Glebelands 9 8
Kendal Stonecross 9 8
Kirkby Lonsdale: Fringe 9 9
Levens 9 9
Arnside & Beetham: Central 9 9
Cartmel 9 9
Kendal Heron Hill 10 9
Kendal Parks 10 9
Burton & Holme: South 10 10
Arnside & Beetham: South West 10 10
Burton & Holme: North 10 10
Grange: South 10 10
Ulverston West 10 10

86.7 82.2

Lower Super Output Area 
(Local Name)

Index of Multiple Deprivation
(1 = Most deprived 

10 = Least deprived)

Life Expectancy 
at Birth (yrs)

88.4 85.5

86.3 83.8

86.8 82.2

85.5 81.2

88.2 81.8

       Source PHE - Fingertips



Fig I. Life Expectancy at Birth (Female) – South Lakeland.

Fig II. Life Expectancy at Birth (Male) – South Lakeland.

The relationship between relative deprivation of geographical area and life 
expectancy in South Lakeland approximates to the national, regional and 
Cumbria pattern i.e. those in those born in areas most deprived have a shorter 
life expectancy than those born in the least deprived areas. However there 
are some unexpected anomalies, notably for females born into LSOAs in the 
third least deprived local decile; given the relatively small populations of 
LSOAs this may be a statistical anomaly.



Median life expectancy at birth in the most deprived decile LSOAs in South 
Lakeland is 82·8yrs for females, 79·4yrs for males.  In the least deprived decile 
LSOAs the figures are 86.3yrs and 83.8yrs respectively. Fig III illustrates how 
these figures compare locally, regionally and nationally.    

Fig III. Life Expectancy at Birth (least deprived decile LSOAs & most deprived 
decile LSOAs)

It is noted that the difference in median life expectancy at birth between those 
living in those LSOAs in the most deprived decile of South Lakeland LSOAs 
and those in the least deprived is considerably less than that seen for the 
county, regionally or nationally. There is however a difference of 3½ years for 
females and nearly 4½ years for males. Thus in seeking to address health 
inequalities there is some merit in considering the needs of those areas most 
deprived as determined by the index of multiple deprivation (IMD).

The IMD is not alone concerned with income deprivation, in addition it draws 
together a wide range of information on a number of parameters namely:

 Employment,



 Barriers to Housing & Services,
 Education, Skills & Training,
 Health Deprivation & Disability, 
 Crime,
 Living Environment. 

   
In an area such as South Lakeland it is important that attention is paid to 
deprivation within these sub-domains as well as to the IMD. We know, for 
example, that Milnthorpe and Windermere (neither of which appear in the 
lower two local deciles when IMD is applied) are the most challenged areas 
locally when it comes to education skills & training, that many of the rural 
LSOAs are challenged in terms of access to housing & services, and that the 
living environment (which includes housing quality and ability to heat a home) 
is an issue where much of the housing stock is old and in private ownership.

In developing a population health programme with Bay Health and Care 
Partners the Public Health Manager will continue to ensure the challenges 
particular to South Lakeland are recognised alongside the more clearly 
identifiable issues attendant to urban settings such as Morecambe and 
Barrow-in-Furness. 

4.5. Public Health Campaigns and National Awareness Campaigns (dates for 
your diary).

Member’s attention is drawn to some key national awareness Campaigns 
and Public Health Campaigns in the coming months:

October:

Stoptober - 1st to 28th October 
A campaign running throughout October which encourages people to 
stop smoking, and offers support to help achieve a smoke free nation. 
https://www.nhs.uk/oneyou/for-your-body/quit-smoking/stoptober/#

National Cholesterol Month - 1st to 31st October
National Cholesterol Month is devoted to raising funds for Heart UK 
and raising awareness about the dangers of high cholesterol. 
https://www.heartuk.org.uk/national-cholesterol-month/national-
cholesterol-month

Breast Cancer Awareness Month - 1st to 31st October
Helps to raise awareness for the disease and to raise funds for 
research. The campaign also offers information and free resources to 

https://www.nhs.uk/oneyou/for-your-body/quit-smoking/stoptober/
https://www.heartuk.org.uk/national-cholesterol-month/national-cholesterol-month
https://www.heartuk.org.uk/national-cholesterol-month/national-cholesterol-month


help you with your local campaigns. To find out more and how to get 
involved go to the website.
https://www.wearitpink.org/about/breast-cancer-awareness-month

National Work Life Week - 1st to 5th October
Aims to get both employers and their employees talking about 
wellbeing at work and work life balance. It’s an opportunity for 
employers to show their employees, and potential candidates, how 
their organisation is striving for a family friendly and flexible working 
culture.
https://www.workingfamilies.org.uk/campaigns/national-work-life-
week/

Back Care Awareness Week - 8th to 12th October
The aim of the week-long event, organised by BackCare, is to raise 
awareness of the problems back pain can cause, as well as prevention 
and treatments.
https://www.nhsemployers.org/retention-and-staff-experience/health-
and-wellbeing/protecting-staff-and-preventing-ill-health/taking-a-
targeted-approach/musculoskeletal-health-in-the-workplace

World Mental Health Day - 10th October
Raises public awareness about mental health issues.
https://wfmh.global/world-mental-health-day-2019/

World Menopause Day -18th October
World Menopause Day is to raise awareness about the menopause 
and to pledge support for women who face health issues when 
approaching, during and beyond the menopause.
https://menomartha.com/world-menopause-day-2019-whats-hot/

November:

Movember Men’s Health Awareness Month - 1st to 30th November
Each year, Movember is responsible for thousands of moustaches on 
men’s faces in the UK and around the world. The aim of Movember is 
to raise vital funds and awareness for men's health, specifically 
prostate cancer.
https://uk.movember.com/get-involved/move

International Stress Awareness Week - 4th to 8th November
International Stress Awareness Week aims to develop greater 
understanding of stress and offer individuals and organisations access 
to proven coping strategies and sources of help.

https://www.wearitpink.org/about/breast-cancer-awareness-month
https://www.workingfamilies.org.uk/campaigns/national-work-life-week/
https://www.workingfamilies.org.uk/campaigns/national-work-life-week/
https://www.nhsemployers.org/retention-and-staff-experience/health-and-wellbeing/protecting-staff-and-preventing-ill-health/taking-a-targeted-approach/musculoskeletal-health-in-the-workplace
https://www.nhsemployers.org/retention-and-staff-experience/health-and-wellbeing/protecting-staff-and-preventing-ill-health/taking-a-targeted-approach/musculoskeletal-health-in-the-workplace
https://www.nhsemployers.org/retention-and-staff-experience/health-and-wellbeing/protecting-staff-and-preventing-ill-health/taking-a-targeted-approach/musculoskeletal-health-in-the-workplace
https://wfmh.global/world-mental-health-day-2019/
https://menomartha.com/world-menopause-day-2019-whats-hot/
https://uk.movember.com/get-involved/move


https://isma.org.uk/national-stress-awareness-week

Anti-Bullying Week - 12th to 16th November
This Anti-Bullying Week the theme is "Respect". 
https://www.anti-bullyingalliance.org.uk/anti-bullying-week

World Kindness Day (Kindness Day UK) - 13th November
Kindness Day UK is a nationally recognised day for the celebration of 
kindness in society and day to day life. Individual acts of kindness are 
encouraged on this day annually.
http://kindnessuk.com/world_kindness_day_kindness_day_uk.php

Alcohol Awareness Week - 19th to 25th November 
The aim of Alcohol Awareness Week is to get people to think about 
alcohol – how it affects us as individuals, families, communities and 
society as a whole. See our infographic for more information on alcohol 
awareness.
https://alcoholchange.org.uk/get-involved/campaigns/alcohol-
awareness-week

16 Days of Action Against Domestic Violence- 25th November to 10th

 December
The 16 Days of action against domestic violence campaign is a time to 
take action to end violence against women and girls around the world.
https://16daysofaction.co.uk/the-campaign/

5.0 OPTIONS

5.1 Members are asked to note the content of the Community Development and 
Public Health Activity Report  

6.0 RESOURCE AND VALUE FOR MONEY IMPLICATIONS

6.1 There are no direct resource implications arising from the recommendation to 
note this report. 

7.0 LEGAL IMPLICATIONS

7.1 There are no direct legal implications arising from this report which is for 
noting.  

8.0 CONCLUSION

8.1 Realising the council’s strategic aims and public health objectives is 
dependent upon robust community engagement and community 

https://isma.org.uk/national-stress-awareness-week
https://www.anti-bullyingalliance.org.uk/anti-bullying-week
http://kindnessuk.com/world_kindness_day_kindness_day_uk.php
https://alcoholchange.org.uk/get-involved/campaigns/alcohol-awareness-week
https://alcoholchange.org.uk/get-involved/campaigns/alcohol-awareness-week
https://16daysofaction.co.uk/the-campaign/


development. With the support of officers members are ideally placed to 
ensure effective community development promotes public health and 
contributes to achieving these aims and objectives in South Lakeland. As a 
consequence engaged and empowered residents will benefit from healthier, 
happier communities.

Colin Cox
Director of Public Health

13/09/2019

APPENDICES

None 

 

Electoral Division(s): All South Lakeland

Executive Decision No*

Key Decision No*

If a Key Decision, is the proposal published in the current Forward Plan? N/A*

Is the decision exempt from call-in on grounds of urgency? No*

N/A*If exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

No*Has this matter been considered by Overview and Scrutiny?
If so, give details below.

N/A*Has an environmental or sustainability impact assessment been 
undertaken?

N/A*Has an equality impact assessment been undertaken?

N.B. If an executive decision is made, then a decision cannot be implemented until the 
expiry of the eighth working day after the date of the meeting – unless the decision is 
urgent and exempt from call-in and necessary approvals have been obtained.



PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS
[including Local Committees]

No previous relevant decisions.

CONSIDERATION BY OVERVIEW AND SCRUTINY

Not considered by Overview and Scrutiny.

BACKGROUND PAPERS
 
No background papers.

REPORT AUTHOR

Contact:  Mike Conefrey, Tel: 07974 446131, 
   e-mail: mike.conefrey@cumbria.gov.uk

mailto:mike.conefrey@cumbria.gov.uk

